
CREDENTIALS 

CAREER ACCESS 
 

Identifying leaders of tomorrow 

People-Performance-Precision 



Career   Access,   a   Division   of   Executive   Access   India, 
started operations in India more than 20 years ago……… 

 

Career   Access   is   a   retained   search   firm   that   focuses 
exclusively  on  operational  leadership  hiring,  partnering 
your selection process to build organizational capabilities. 

 

We have a portfolio of over 800 successful retained  search 
closures  and  more  than  50  satisfied  Clients  with    more 
than  two  decades   of  industry   experience  and  market 
intelligence. 

 

Human  Capital  acquisition  at  middle  levels  is  a  critical 
function,  and  it  is  crucial  to  ensure  that  future  leaders 
form   the   building   blocks   of   the   organization.   In   a 
pioneering  effort,  at  Career  Access,  we  render  middle 
management hiring through “Executive Search”. 

 

Our   methodology   is   the   superimposition   of   executive 
search on operational leadership hiring. 
 

Our unique rationale and underlying processes are driven 

by superior consultancy, customized search strategies and 

efficient  turnaround  time.  At  Career  Access,  we  deeply 

understand  and  appreciate  the  art  and  science  of  talent 

search, and our client’s need for judicious hiring. 

 

About Us 

 
 
“Pay   closer   attention   to   your 
middle managers. They may have 
a   greater   impact   on   company 
performance   than   almost   any 
other part of the organization” 

 

~ Ethan Mollick, Wharton 
Business School 



Services 

Single Searches 
 
Searches for operational leadership roles 
require  prudence  -  the  incumbents  impact 
the    top    line    and    bottom    line    of    the 
organization directly. Each such key position 
is   unique   and   identifying   that   ‘one   right 
person’   brings   with   it,   its   own   set   of 
challenges.  We  at  Career  Access  apprehend 
the  negative   business   impact   of   a   single 

“wrong hire” at this level. 

 

We’ve thus superimposed the best practices 
of  executive  search  to  operational  hiring: 
Our industry expertise, Exhaustive Research 
and     Mapping     process     and     Perceptive 
screening of candidates. The natural 
progression of our search methodology is to 
bring  the  correct  permutation  of  functional 
ability,  soft  skills  and  ecological  fitment  to 
your organization. 



Services 

Project Hiring 

Large  Scale  hiring  is  achieved  at 
without  compromising  quality  and 
experienced       consultants      have 

Career Access 
timelines.  Our 

successfully 
delivered  project  hiring  initiatives  across  sectors. 
We leverage our industry and domain expertise and 
locational  presence  to  reach  out  to  diverse  talent 
pools.  We  strive  to  build  teams  that  complement 
organizational culture and functional requisites. 

 

As    exclusive    partners,    we    at    Career    Access 
successfully   build   verticals   that   incubate   new 
businesses,  we  appoint  pilot  teams  and  facilitate 
expansion  of  mature  businesses  through  hiring  in 
volumes across industry sectors. 



Services 

Industry Intelligence Reports 

1. Organizational Perception: We 
systematically, within ethical boundaries Collate, 
Analyze  and  Present  the  people  and business 

your    organization.    We    study 
and     vulnerabilities,      business 
and  assess  your  evolution  as  a 
employer.    Our   efforts    aim   at 

milieu of 
capabilities 
competitors 
prospective 
educating  our  clients  of  the  dominant  market 
perception,  behavior  of  competitors,  and  what 
ultimately makes them an attractive employer. 

2. Compensation Benchmarking: We assist 

levels 
Rewards 

organizations 
compensation 

develop an 
ranges across 

understanding of 
and 
and functions, and predominant 

Recognition    trends.    Industry    compensation 
benchmarks and knowledge of salary structures 
ensure  that  organizations  are  not  isolated  as 
employers,     and     provide     the     necessary 
prescience for candidate fitment monetarily. 



Why Career Access 

More than 50% of Executives we have sourced have stayed with 
our clients for more than 5 years 

 

We have over 20 clients who we have serviced for more than 5 
years continuously, we are a true talent search partner 

 

We have over 20 clients for whom we have executed more than 
15 executive searches as a talent acquisition partner 

 

Our  average  conversion  ratio  is  below  5  resumes  per  position 
evidencing  our  accurate  understanding  of  the  clients’  talent 
need. 

 

We  follow  a  rigorous  search  process  to  identify  the  “right-fit” 
executive for our clients 

 

We cover the Country with 5 offices in India 
 
 

We eliminate the problem of excess 

 
We possess over 100 man years of collective Executive Search and           
consulting experience. We believe in getting to 

We shoulder your responsibility for 
Succession Planning 

“Supposing is good, but finding out is better” – Mark 
Twain 



Our Search Process-Bridging The Gap 

The multi-tiered search process culminates into the selection of the 
utmost relevant and suitable candidate for our  clients. 

 

STAGE-I: Our Team working on getting the talent for our client 

 

 Understanding the Client Organization and Position Brief 
 Meeting the Hiring Manager in the Business Groups 
 Gaining relevant Industry knowledge 
 Sourcing from relevant skill talent pools 
 Pre-referral and team participation skills 
 Initial short listing of executives from the researched pool 
 Discussing the shortlisted executives with client for input and 

client referrals 
 Meeting executes to discuss the assignment for first meeting 

with client 
 Discussing the Client’s Interview process with executive 
 Meeting the client with resumes of Shortlisted executives with 

whom the search has been discussed 



Our Search Process-Stage II 

Stage II: Executing the Search with the Client 

 
 Organise Client Interview schedule with executives 

 Continuously discuss progress of the selection process at each 
stage with the client and executive 

 If required, participate in Salary Negotiations and Formal 
References 

 If required, discuss and hand over the Offer Letter to the executive 
and get acceptance 

 Stay engaged with executive during the period prior to their 
reporting for work at our Client’s office 

 Assist our client to carry out any Joining Formalities for executive 

 Continuously work on building our Client Image in Corporate 
world and any provide any informal employee feedback to our 
clients 



Our Approach 

• Commence with Mapping 

• Present “Longlist” of prospective 
stages  of 

personal 

candidatures  at  different 
engagement 

• Assess candidates via 
interface 

• Present Shortlist and Assessments 

Client interview stage 

• Support interview process 

• Support 
Direct 
tools 

candidate 
participation/ 

assessment: 
Psychometric 

360 degree Reference • Generate 
Check 

• Compensation - negotiation 

• Offer stages 

• Support with on-boarding 

We Share market intelligence 
from 

primary research conducted 

throughout the search, if desired. 

• Consultative Engagement to define 
role and JD 

• Discuss the intangibles 

• Cultural fitment 

• Hierarchical fitment 

• Define Industry Tiers / talent pool 
that will be explored 

• Tier I: Direct competition 

• Tier II: Allied businesses 

• Tier III: other permutations 

• Present sample profiles and realign 
search if required 

• Headhunting commences at this 
stage 

RESEARCH SEARCH CONCLUSION 



Career Access believes the Success of an Executive 
Search is in working on three key factors: 

 Right Job: The Management philosophy and vision at Career Access places 
the  client  and  their  requirements  uppermost.  We  make  a  conscious  and 
committed effort to understand the client's business, the work culture, the 
details of the job and executive profile - all so that we can find the right-fit, 
sensitivity  to  concerns  of  the  client  and  confidentiality,  both  for  the  client 
and the executive. 

 
 Right    Executive:    We   consciously   and   continuously   engage   with 

candidates who display high levels of professional competence, leadership, 
integrity  and  pro  actively  present  them  to  our  clients  in  a  true  sense  of 
partnership. 

 
 Right  Organisation:  Organizations  must  be  treated  as  animate  beings 

that have entities of their own. It is with this approach that we bridge the 
DNA gap between the organization and prospective employee by finding the 
“right”  candidate  who  will  seamlessly  blend  into  the  “company’s  culture”. 
Perhaps, this analysis and foresight could well be the reason behind most of 
the executives that we have sourced for our clients have worked with them 
for years. 



Our Clients span across all Industry Verticals 

• Technology and Captives 

• Consumer (FMCG/CD, Retail & E- 

Commerce) 

 
• Industrial and Energy 

 
• Education 

 
• Infrastructure and Real Estate 

• Pharmaceuticals, Life Sciences and 
 

Healthcare 

• Services (Hospitality, Logistics and 

Media) 

 
• Financial Services 

 

• Manufacturing 



Few Notable Searches (IT/Captives) 

• VP, Technology with a leading BPO Company 

• VP, Technology and Systems with a leading Shared Services Centre 

• President Global Delivery – Leading Technology Company 

• National Technology Officer  with a Global Technology Product Leader 

• Global Delivery Head and Business Unit Heads with a Leading Indian 

Financial Technology Product Company 

• Project Leaders and Managers, Business Analysts, Senior Software 

professionals with a Global Technology Company 

• Project Leaders, Network Specialists with a Global leader in the ATM and 

Payments Network 

• VP, IT and Telecom with a leading Indian Financial Services Co. 

• AVP HR with a Global Business Process Management Organization. 

• Data Analytics Tech lead with a Global Automotive Captive. 

• Automotive System Software Architect with a leading product organization. 

• Solutions Architect with a leading product organization. 

• UX Head with a leading legacy ERP organization. 



Few Notable Searches (Industrial / Manufacturing) 

• CEO – Power with a large Indian Industrial House 

• CEO with a leading player in Ceramics Business 

• CIO with a leading EPC Consulting company 

• Director – Automation Business Unit with a large client into diversified 

businesses 

• Head – Operations with a leading Tractor Manufacturing Company 

• Senior Plant Manager with a leading Automotive Components 

Manufacturing Company 

• General Manager – Quality for a leading Tractor Manufacturing Company 

• Group Head – Marketing with a leading Tyre Manufacturing company 

• Head – Customer Service with a leading Tyre manufacturing Company 

• General Manager – Materials with a leading Tractor Manufacturing 

Company 

• Logistics Manager for a Global integrated Energy Company 



Few Notable Searches (Consumer & Retail) 

• COO – Printing & Packaging with a Indian diversified FMCG organization 

• Senior Manager – Legal with a large MNC in FMCG sector 

• VP – Operations with a leading player in Durables space 

• Director – Marketing with Global Liquor Giant 

• Head – Corporate Affairs with one of India’s largest Retail Organizations 

• Factory Head with one of India's largest FMCG players 

• VP – Retail Operations with a large FMCG Organization 

• Senior Manager – Strategy Development with a Global Consumer Durable 

Organization 

• Head – Market Intelligence with a Dutch Consumer Goods organization 

• Product Manager with a American global corporation that sells business 

services and document technology products 

• General Manager- HR with a French Mid Sized Multinational in the 

Consumer Goods space 



Few Notable Searches (Financial Services) 

• Corporate Head HR with a large Indian Private Bank 

• Sr. Investment Portfolio Analyst with a large NBFC 

• EVP – Product Management with a new entrant into Life Insurance space 

• Senior Advisor – Private Banking with a leading private sector bank 

• VP & Lead Analyst – Consumer a leading Private Bank in the Securities 
Business 

• VP & Regulatory Head with a Global NBFC 

• Sr. Counsel & Head – Intellectual Property with a NBFC 

• Head – Equity Research with a leading MNC Bank 

• Senior Associate with a Leading Private Equity Fund 

• General Manager-Marketing with a Leading Insurance Company 

• Analyst with a Japanese Investment Bank 

• Company Secretary for one of the largest financial services companies in 

India 



Few Notable Searches in (Healthcare & 

Pharmaceuticals) 

• Head – Operations, North Region with a leading super specialty Hospital 

chain 

• VP – Clinical Research with Asia’s leading Contract Research Organization 

• Associate Consultant, Department of Nephrology with a renowned super 

specialty hospital 

• Manager – Corporate Finance with a leading Healthcare Institute 

• Chief of Nursing with a leading name in Healthcare business 

• EVP – Sales & Marketing with a leading diagnostic chain 

• Director – Business Support with a leading Pharmaceutical Company 

• Manager – Purchase with a leading Pharmaceutical Company 

• COO for a leading diagnostic chain in India. 

• Brand Managers for a an American Pharmaceutical Company 

• Advisory Director for a Leading Hospital Chain in North India 



Few Notable Searches(Media and Entertainment) 

• CFO for an American diversified multinational mass media and 

entertainment conglomerate 

• Head of Sales for a large weekly magazine 

• VP – Supply Chain for a leading English daily 

• Head – HR for a leading Hindi News Channel 

• 

• 

• 

• 

• 

• 

• 

• 

Manager – Corporate Communication for a leading 

COO for a leading English daily 

Brand Manager for a leading English Daily 

VP – Space Marketing with a leading English Daily 

VP – Finance with a leading English Daily 

Head – HR for a leading Hindi daily 

Managing Director for a Global PR firm 

Head Distribution for a Leading Television Channel 

media house 



Happy to be associated with- 



Team Career Access 

Ronesh Puri, 
Managing Director 
Executive Access India 

Ronesh joined Executive Access in the year 1995 as a Senior Consultant  and 
took over as the Managing Director in November 1997. Prior to this,  he has 
been  an  advocate  and  a  banker.  Ronesh  has  worked  on  more  than   250 
searches across sectors, including over 60 Chief Executive and Board   level 
searches. 
 
He  has  successfully  facilitated  numerous  leadership  transitions  in  sectors 
like  Financial  Services,  Real  Estate,  Consumer  and  Industrial.  Ronesh  has 
served   on   the   FICCI   HR   committee.   He   is   also   a   member   of   the 
Confederation  of  Indian  Industry,  Delhi  HRD  Network  and  TiE.  He  was 
recently  awarded  the  prestigious  “Asia  Pacific  Entrepreneurship  Award” 
for being one of the most promising entrepreneurs in Asia. 
 
Ronesh   graduated   in   Economics   from   Fergusson   College,   Pune   and 
subsequently completed his LLB and Diploma in Management. 
 

    Agamjeet Singh Dang 
    Business Director 
 

Agamjeet Dang has joined Executive Access after an enriching and rewarding stint in the 
Corporate world, having worked with leading MNC's in Retail, Telecom and Banking 
Sector and is expected to drive some key initiatives for us. 

 
Before joining Executive Access, Agam was General Manager - Key Accounts HoReCa 
with Metro Cash n Carry Bengaluru. He joined Metro Cash n Carry as Manager – CRM 
(North) and served the organization in various positions in CRM, Loyalty & Business 
Roles. He started his career with Citibank in Pune in Retail Assets and later on moved 
to Vodafone, Hyderabad and was part of the SME Sales team. 
 
He has an experience of sales and marketing in both B2B and B2C space, and specializes 

in Business Development, Key Account Management, CRM, Customer Life Cycle 
Management, Loyalty & Analytics.Agam earned his Bachelor in Commerce from 
Delhi University and Post Graduate Diploma in Business Management from Loyola 
Institute of Business Administration Chennai. 

 
Agam is an avid reader and a fitness enthusiast - long distance running and Tennis 
being some of his passions. 



 
 
 
Laveena Joseph 
Head - Sales and Client Engagement 

Team Career Access 

Laveena Joseph joined Career Access as Head – Sales and Client 
Engagement, and is leading our Business Development and Client 
Engagement initiatives in CA, based out of Bengaluru. Prior to coming on 
board, she was General Manager – Client Engagement & Business 
Development IT/ITES Pan India with ABC Consultants Pvt. Ltd. In this role, 
Laveena played a key role in building the IT/ITES vertical into a formidable 
force and the largest business contributor Amongst all verticals, registering 
back to back years of profitable growth. She managed to build multiple 
marque clientsin the space, who contribute significantly to the overall 
IT/ITES Practice. 
 
Laveena brings her great strengths in Business Development, Client 
Relationship Management. She is extremely Customer Centric and has in-
depth understanding and deep relationships in the space. 
 
 
 
 

   Rekha 
   Associate Director  - Financial Services 
 

Rekha has joined us as Associate Director-Financial Services in Delhi. She brings 15 years’ 
experience in Recruitment Industry in Banking & Financial Services (BFSI) domain at Pan 
India level. She comes on board from ABC Consultants where she was Business Leader – 
BFSI. She joined ABC as an Associate and was with them for almost a decade, where she 
successfully developed and nurtured top clients, both MNC’s as well as leading Indian 
Conglomerates. She brings lot of exposure of interacting with and forging ties at CXO level 
on the client as well as candidate pool and managing Business Development, P & L / Client 
relationship and end to end execution of search assignments.  
 
In addition to search, she has been handling Dipstick Studies on various fields like-- 
Competency mapping, Talent Scoping, Preparation of Organograms, Appraisal cycles, 
Compensation benchmarking etc. and various other Projects viz. Performing GAP analysis 
periodically and re-engineering processes, policies if required to streamline process, control 
cost and quality of services.  
  
Rekha graduated from Delhi University and an MBA/ PGDM with specialization in Human 
Resources from All India Management Association (AIMA). 
  
Apart from work, Rekha is also a certified Yoga Teacher from The International Sivananda 
Yoga Vedanta Centre, Netala , Himalayas. 



 
 
 
    
   Shivani Maira 
   Delivery Head – Non-Technology Practice 

Team Career Access 

 
Shivani joined Executive Access in June 2007 as a Management Trainee at 
the Delhi office, post completion of her Master’s Degree. She has so far 
worked on more than 60 search assignments at the CXO levels across the 
Consumer, Real Estate, Media and Consulting sectors. She has also 
independently undertaken and managed Market Intelligence projects for 
clients in the IT Product and Services sectors. She was last a Consultant with 
Executive Access with additional responsibilities of campus hiring and the 
internal Market Intelligence cell. 
 
She currently heads delivery for Career Access and is responsible for end to 
end mandate management. She holds a bachelors degree in Psychology 
from Delhi University and is a Post Graduate in Organizational behavior 
from Amity University. 
 
 
 
 

 
 
   Srikanth Pendyala  
   Delivery Head  - Technology 
 

Srikanth is a seasoned Recruiting professional with wide exposure to Asian and Indian 
markets in the technology space. He is an accomplished professional who possesses strong 
recruitment experience with exceptional ability to understand business needs and proven 
ability to source, select and secure top –of –the – line professionals for multiple concurrent 
positions in Technology & ITES Sectors. He has established Recruitment businesses and 
managed PL responsibilities for large Japanese, European & Indian Recruitment firms. 
 
His Core Competencies & Skills include Leadership Hiring, Cross- Border Hiring , Start- Up 
Expertise , Client engagement , Candidate Relationship Management , Diversity Hiring , 
Multi Cultural Team Management , Behavioral Interviewing  and Research. 
 
Srikanth has an MBA in Human Resources and comes with 14 years of experience having 
worked Randstad, Recruit Holdings (RGF), Quess corp (Ikya) and is based out of Bangalore. 
He is avid reader and follows sports.  In his present role, he heads the delivery for 
technology. 

 



Our Offices New Delhi (Head Office) 
Unit-6, Third Floor, D-2, Southern Park, 
Saket District Centre 
Saket, New Delhi, India - 110 017 
Tel:  (91 11)  4051 1200 
Fax: (91 11)  4051 1290 
email: delhi@executiveaccess.co.in 
 

Mumbai 
The IL&FS Financial Centre, 
6th Floor, ‘B’ Quadrant, Unit No 7 
C-22, ‘G’ Block, Bandra Kurla Complex 
Bandra (East), Mumbai 400051 
Tel: (91 22) 6509 1333/ 6509 2333 
Email: mumbai@executiveaccess.co.in - 
 

Chennai 
Vatika Business Centre, 
Prestige Polygon, 3rd Floor,  
471 Anna Salai, Teynampet, 
Chennai 600035 
Tel: (91 44) 4212 3581 
Fax: (91 44) 4212 3581 
email: chennai@executiveaccess.co.in 
 

Pune 
206, Metro House, 7 Mangaldas Road 
Pune, India - 411001 
Tel:  (91 20)  4007 7816 
Fax:  (91 20)  4007 7950 
email: pune@executiveaccess.co.in 
 

Bangalore 
Unit 505, 5th Floor, Prestige Meridian 2,  
No 30, M.G. Road, 
Bangalore-560001 
Tel: (91 80) 32471211 
Fax: (91 80) 41759884 
email: bangalore@executiveaccess.co.in 
 

website: www.careeraccess.in 
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